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Next Steps:
Over the 2025-2026 academic year, I would recommend that you and your school:

Review your existing PSHE curriculum
Compare your curriculum to the updated guidance to identify any gaps or areas for development. This is also a great opportunity to gather pupil voice on your current PSHE provision so you can identify what is working well, and what you might want to develop further. Resources for gathering pupil voice at the front of the class.
Revise your schemes of work
Once you have identified gaps and areas for development, map out what you could cover with each year group across the academic year. 
Update your policies
In the next year, ensure your PSHE and R(S)E / R(S)HE policies reflect the statutory guidance. Think about how you will engage with parents and carers as part of this process, considering what information needs to be shared and how you will respond to questions or concerns. Remember, schools are legally bound to consult with parents regarding policy changes for the statutory element of PSHEE.
Plan CPD and staff training
[bookmark: _GoBack]Identify areas where staff may need additional support. For example, do they need to develop their understanding of safe and effective practice in PSHE? Or would they benefit from consolidating their subject knowledge when it comes to new content, such as child financial harms? Remember that delivery staff CPD on the statutory elements of PSHEE is statutory itself, so I would strongly recommend that this focuses on the up and coming changes to a) ensure staff are aware of them and b) staff can identify areas in which they may not feel confident delivering and c) they can begin to familiarise themselves with the new elements of the curriculum.
